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Career progress and financial uplift:
95 % of our part-time MBA graduates
experienced professional growth
and a 40 % increase in salary.
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The HHL footprint is
a strategic, visionary,
and very ethical
approach to business
» 40 % Getting Promotion that was the basis
from Their Employer for the extraordinary
development of my career
and company. Doing the
MBA program was the
best investment | ever
made. It gave me an extra
88 OOO € #5 boost of confidence in
- what | do, structured and
enriched my knowledge
and organizational skills,
and inspired me with
new insights from other
ET Ranking 2026 colleagues. To sum it up:
HHL made me excel!

95 % 50%

Career Progress Salary
After Graduation Increase

> 55% Career Switch
by Function or Sector

Average Career
Salary Service
After in Europe
Graduation

Agata Reichel-Tomczak - HHL MBA program
alumna, CEO/Managing Director DREBERIS
GmbH
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CLASS PROFILE AND NETWORK
SECTORS IN WHICH

OUR PART-TIME MBA
ALUMNI WORK

The part-time MBA class is a perfect mix of participants with different
profiles. Students come from various cultural and professional
backgrounds and work for some of the leading companies in different
industries. They all have one thing in common: They are highly-

motivated and wish to explore new professional perspectives and

advance their career while on the job.

From the very start, the participants are united by this common goal
which is also the foundation of a reliable network for life.

SELECTED COMPANIES
BEHIND OUR PART-TIME STUDENTS

Il 32% Industry
) M 21% Energy
E.ON Jenoptik M 10% Consulting

Ebay Deutsche Telekom Pfizer B 7% Finance
W 10% Medizin/Life Science

Hays - Microsoft Accenture B 10% IT/Technology
BMW Boeing H 10% Others

IBM EEX Continental Deutsche Bahn

Arvato PWC Deutsche Bank

Roland Berger DHL  pej  Robert Bosch EXAMPLES OF
ThyssenKrupp POSITIONS

Siemens
Porsche  gap - CEO

- Head of Department

- Executive Vice President
- Managing Director

- Team Lead

- Project Manager
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HHL CAREER DEVELOPMENT

From the very first moment of your studies, the experienced team of the HHL
Career Development closely accompanies your individual, long-term career
progress. Through intensive and systematic dialogue you will be enabled to
take fast steps towards a rewarding career growth - characterized by success
as well as personal fulfillment.

STRENGTHEN THE BEST IN YOU -
TOGETHER WITH US.
WHAT TO EXPECT:

9 Self-leadership
identify your full potential

Career strategy
building up with a system

9 Career development
from the very first day

Prestigious company
and alumni network
etablish valuable contacts

Individual coaching
to promote different
personalities

Lifelong support
to step up your career
ladder

COMPANIES RECRUITING
ON CAMPUS
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Career development
embedded in the
MBA curriculum

,Me as a Leader” is a module

that revolves entirely around
identifying your strengths, finding
your purpose, and mapping out
your career groth plan.

In order to do an active career
management it is crucial to know
who you are. We want to guide you
to find your unique potential to
attain a rewarding and a fulfilling
career.

Philipp Apke - Manager Career Development/
Employer Relations

11

At HHL, | realized that there are
three levels we learn on in our MBA
studies: first, the contents of the
lectures; second, the experiences

of fellow students, which we share
in our discussions; and third, that
you learn a lot about yourself. By
constantly pushing yourself as close
as possible to your performance
limits, you learn a great deal about
how you deal with stress and how to
set the right priorities and find your
purpose.

Robert Riesebieter - HHL MBA program
alumnus, Associate Partner McKinsey &
Company
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COMPANIES WE WORKED WITH 2020-2026

COMPANY PRESENTATIONS (36)

Accenture

Alcimed

Altman Solon

Amazon

Armira

Arthur D. Little

Auctus

Bain & Co.

BearingPoint

Berenberg

Boston Consulting Group
CVA

Deloitte

Deutsche Bank MC
Deutsche Bahn AG

E.ON Inhouse Consulting
EY-Parthenon
goetzpartners

Google

HSBC

Infosys

Invia Group

McKinsey

Merck Pharma

Moonroc

Roland Berger

Siemens

Siemens Advanta Consulting
Simon-Kucher & Partners
SMP AG

SThree

Sumup

thyssenkrupp MC
VICTORIAPARTNERS
Wayfair

XING

COMPANY
VISITS (23)
Antler

Ardian

Bank of America
Danone

Deloitte
Deutsche Bank
Earlybird

SININ

Forto

Grant Thornton
Hello Fresh
KPMG

Morgan Stanley
N26

Nordic Capital
One Equity Partners
Porsche

Procter & Gamble

Puma SE
RB Leipzig
Rothschild
SAP
SpinLab

FINNIGHTS
AlixPartners
Andersch
Ardian
Astorius
Barclays
Berenberg
bmt Ventures
BNP Paribas
Bridgepoint
Carl

Citi

Cofinpro
Cowen

Credit Suisse
Ctcon
Danone
Deloitte
Deutsche Bank
Ebner & Stolz
FalkenSteg
GP Bullhound
Green Peak
HayFin
Houlihan Lokey
KPMG

LBBW

N26

Oliver Wyman

One Equity Partners

PwC

Retail Capital Partners

Rothschild
SAB

Singular
Strategy&
Tiesta Capital
Trustventure

Willis Towers Watson

Winterberg

INTERNATIONAL

OPEN (10)
Adidas

Amazon Logistics

Barclays
Dell
Doctolib
jwc

SAP

TTE Strategy
Vitesco Technologies
Wayfair

START-UP

CAREER FAIR (16)
Airfarm

Axxplore

COMATCH

Die Bierothek

Die Kartenmacherei
Die Frischemanufaktur
Doozer Real Estate Syst.
eccelerate

HDT Recruitment
Heycar

Home24

MisterSpex

Labelfarm (smow)
SQLNet

Vantik GmbH
VAROMO

DIGITAL

CAREERS NIGHT (20)
Accenture Interactive
Autol Group

Appinio

Bridgemaker

Celonis

Doctolib

Emma - The Sleep Company
Forto

Meltwater

N26

Next Digital Group
OBl

powercloud

Scaleon

smava

SMP AG

SumUp

The Economist Intelligence Unit
Umlaut

Zalando




